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Summary of inspection findings
1. Governors and leaders work closely together to ensure that the school’s values of aspiration, respect 

and confidence are promoted consistently. Leaders evaluate the school’s provision carefully and 
implement policies effectively. Governors, leaders and staff collectively fulfil their responsibilities to 
promote pupils’ physical health and emotional wellbeing so that the Standards are met.

2. Teachers use a range of effective methods and strategies that support pupils to make good progress. 
Lessons are well planned, providing pupils with consistent opportunities to develop their speaking 
and listening skills and to build on their prior knowledge and understanding. Pupils demonstrate 
responsible attitudes to their learning and achieve well.

3. Leaders in the early years provide children with a varied and stimulating curriculum. Children engage 
positively in a range of well-planned lessons and activities. Children approach new situations with 
confidence and are prepared well for Year 1.

4. Leaders maintain an admission register and record pupils’ attendance in line with current statutory 
guidance. Leaders and staff analyse pupils’ attendance closely. They take supportive and prompt 
actions to promote positive levels of pupils’ attendance. However, at the start of the inspection, the 
school’s attendance policy did not include all required information, such as the name and contact 
details for the senior attendance champion. Leaders rectified these oversights and amended the 
attendance policy during the inspection.

5. Leaders implement a comprehensive and well-planned physical education (PE) curriculum that is 
complemented by a broad range of sporting clubs and activities. Pupils participate in sporting 
activities that match their individual aspirations, abilities and interests. The school provides pupils 
with a thorough personal, social, health and economic education (PSHE) programme that prepares 
them well for future experiences.

6. The school’s health and safety procedures are appropriate overall. Leaders arrange for an external 
consultant to provide oversight of the school’s health and safety practices. However, at the start of 
the inspection, some recommendations included in the external fire risk assessment had not been 
carried out in a timely manner. Leaders rectified these oversights during the inspection.

7. Boarding leaders promote inclusive and respectful relationships within the boarding community. 
Boarding policies and routines are clearly established in the boarding houses. Boarding staff consult 
with boarders to ensure that their wellbeing is supported effectively.

8. The school provides pupils with appropriate careers guidance overall. Pupils in the sixth form 
undertake a coherent and well-structured careers programme, including opportunities to participate 
in work placements. However, pupils in Years 7 to 11 receive a less wide-ranging careers 
programme, which means that they do not acquire a suitably thorough or broad understanding of 
future career pathways.

9. Leaders and staff work collaboratively to provide and promote a vigilant safeguarding culture. Staff 
receive appropriate and regular safeguarding training. Leaders with responsibility for safeguarding 
ensure that the school’s safeguarding procedures comply with current statutory guidance. The 
school’s safer recruitment procedures are thorough and are implemented effectively.
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The extent to which the school meets the Standards

 Standards relating to leadership and management, and governance are met.

 Standards relating to the quality of education, training and recreation are met.

 Standards relating to pupils’ physical and mental health and emotional wellbeing are met.

 Standards relating to pupils’ social and economic education and contribution to society are met.

 Standards relating to safeguarding are met.

Recommended next steps

Leaders should: 

 ensure that the attendance policy fully reflects the school’s arrangements and current statutory 
guidance 

 ensure that all actions identified within the fire risk assessment are addressed in a timely manner to 
promote the safety and wellbeing of pupils and staff

 strengthen the careers programme for pupils in Years 7 to 11, so that they are fully informed about 
future career opportunities.
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Section 1: Leadership and management, and governance
10. Governors visit the school regularly to consult with leaders and staff and to meet with pupils. 

Leaders write detailed reports for governors that reflect on and evaluate the effectiveness of the 
school’s provision. Governors know and understand the school well and provide leaders with 
appropriate challenge and support. They assure themselves that leaders and staff have the 
necessary training, resources and skills to fulfil their responsibilities effectively so that the Standards 
are met.

11. Leaders and staff collectively and actively promote pupils’ wellbeing. The school’s values are 
understood well and support pupils to develop aspirational and respectful attitudes and the 
confidence to approach new challenges with resilience. Staff build and maintain positive 
relationships with pupils and support their individual needs well. The school is an inclusive and 
supportive community.

12. The senior leadership team works constructively with staff and with each other to assess and 
evaluate the school’s provision and take suitable actions in response. For example, leaders and staff 
have introduced a new PSHE curriculum in the senior school, so that pupils continue to receive 
engaging and relevant PSHE lessons that equip them for future experiences more effectively. 
Following consultations, the school has implemented a new and more robust internet monitoring 
and filtering system that provides pupils with enhanced protection from inappropriate online 
material. Such decisions and actions mean that the school’s provision continues to evolve and 
remain suitable for pupils.

13. Leaders provide parents with a range of useful and required information, mainly through the 
school’s website. Leaders ensure that the school’s policies are implemented effectively, so that 
parents, staff and pupils have a clear understanding of the school’s procedures. Parents receive 
detailed written reports and attend parents’ meetings that clearly inform them about their child’s 
progress. 

14. Parents are provided with a suitable complaints policy that sets out clear timescales and a three-
stage process. Leaders and staff meet with parents promptly in response to informal concerns. 
Leaders manage any formal complaints in accordance with the school’s policy. They keep suitable 
records of complaints, including the actions taken and resolutions reached.

15. Leaders in the early years promote children’s wellbeing effectively. They meet with staff regularly to 
ensure that the curriculum continues to meet children’s individual needs. Leaders consult with 
parents, so that children’s individual interests are understood and supported consistently. Children 
make good progress and approach their education with enjoyment and confidence.

16. Experienced and knowledgeable boarding leaders fulfil their boarding duties effectively. They 
promote the wellbeing of boarders and look after their pastoral and academic needs carefully. 
Leaders promote an inclusive and respectful boarding community. The National Minimum Standards 
for boarding schools (NMS) are met consistently.

17. The school positively and constructively consults with external agencies and local safeguarding 
partners. Leaders use the expertise gained from these consultations to inform school practices and 
procedures, so that provision continues to be suitable for pupils. For example, an external 
organisation provides workshops for pupils to further enhance their understanding of digital 
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responsibility. Leaders notify the local authority when pupils join or leave the school at non-standard 
transition points. The school consults appropriately with the local authority about the financial 
arrangements relating to pupils who have an education, health and care plan (EHC plan).

18. Leaders maintain a systematic approach to identifying, managing and mitigating potential risks. Staff 
receive training so that they understand how to write well-informed and appropriate risk 
assessments. Leaders provide oversight of a broad range of risk assessments that cover the premises 
and accommodation as well as educational visits and excursions. Staff evaluate risk assessments 
after trips have taken place to identify any lessons learned, so that subsequent risk assessments 
continue to consider potential risks effectively.

19. Leaders fulfil their responsibilities under the Equality Act 2010. The school implements an 
appropriate accessibility plan and ensures that its educational provision does not discriminate. Staff 
teach pupils to be inclusive and respectful towards those who are different from themselves. When 
required, leaders make suitable and effective adjustments to classrooms, resources and the 
timetable to support pupils’ academic and pastoral needs effectively.

The extent to which the school meets Standards relating to leadership and 
management, and governance

20. All the relevant Standards are met.
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Section 2: Quality of education, training and recreation
21. Leaders implement a broad and carefully sequenced curriculum that is closely matched to the needs 

and abilities of pupils across the school. In the sixth form, pupils can study BTEC National Diploma, 
Cambridge technical (CTEC), A-level courses and undertake an extended project qualification (EPQ). 
Pupils in Years 10 and 11 choose from a wide range of GCSE options, alongside alternative pathways 
such as a BTEC esports qualification. Specialist teachers enable pupils in the prep school to explore 
certain subjects in greater depth. Pupils benefit from these opportunities to broaden their 
understanding and become familiar with a range of teaching staff before moving to the senior 
school. Pupils achieve well in their GCSE and sixth-form examinations. Throughout the school, pupils 
make good progress in their work and are prepared well for the next stage of their education.

22. Leaders monitor teaching and learning by conducting lesson observations and learning walks, 
analysis of pupils’ work and regular departmental meetings. In response to their findings, leaders 
provide staff with training to improve teaching strategies, such as routinely beginning lessons with 
retrieval questions. Subject leaders oversee well-planned schemes of work that provide pupils with a 
coherent and progressive curriculum. As a result, pupils are well supported in lessons, consolidate 
their learning and build securely on their existing knowledge.

23. Staff have secure subject knowledge, plan and execute interesting lessons and use effective 
resources and teaching methods. They use lesson time effectively, so that pupils are engaged in their 
learning and behave well. For example, in chemistry lessons, teachers ask questions skilfully, so that 
older pupils independently assimilate technical vocabulary and successfully answer complex 
calculations. In mathematics lessons, younger pupils benefit from using a range of suitable resources 
that help and support them to separate whole numbers into fractions. Teachers in music lessons 
provide pupils with clear instructions and modelled examples to help them to develop a secure 
understanding of how to build on and extend rhythmic patterns.

24. Staff provide well-planned opportunities for pupils to develop academic aspiration and responsible 
attitudes towards their learning. Pupils listen attentively and offer respectful, constructive feedback 
to one another during class discussions and collaborative activities. Teachers use the outdoor 
learning environment effectively, such as when challenging younger pupils to work co-operatively to 
produce annotated drawings of different trees. In economics lessons, pupils confidently share the 
methods and techniques they use to respond to challenging questions on how producers and 
consumers react to sudden changes in market conditions. In food technology, pupils follow teachers’ 
guidance closely and handle equipment, including knives, safely and with care when preparing 
ingredients.

25. Leaders oversee the implementation of a range of assessments to monitor pupils’ attainment and 
progress. They work closely with staff to analyse assessment outcomes and take appropriate actions 
in response, so that pupils continue to make consistently good progress. Teachers identify pupils 
who require further consolidation and arrange additional clinics and support sessions, so that they 
understand key concepts more securely. Pupils with higher prior attainment are encouraged to 
extend their knowledge by studying foundation (FPQ) or higher project qualifications (HPQ), and 
subjects such as further mathematics or statistics. Staff use a range of effective methods to provide 
pupils with thorough and effective guidance, marking and feedback. Such measures ensure that 
pupils understand what they do well and the steps they need to take to make further progress.
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26. Teachers in the early years provide children with well-planned opportunities to develop a confident 
use of language. For instance, they share a range of suitable books to help children develop an 
understanding of vocabulary and begin to learn how to structure stories. Children use appropriate 
resources to develop their recognition and understanding of phonic sounds. Staff support and teach 
children to verbalise words and sentences before they write them down. As a result, children use 
language well and develop effective communication skills. Staff plan activities that help children to 
develop their mathematical and musical skills, such as through singing songs about numbers.

27. Boarding houses provide boarders with suitable study areas, so that they can work and study quietly 
and independently. Staff arrange a wide range of activities and weekend excursions for boarders to 
develop friendships and new interests and skills. Boarding routines include a suitable balance 
between study, activities and recreational time.

28. Leaders provide staff with clear information relating to pupils who have special educational needs 
and/or disabilities (SEND), so that they are supported effectively in their lessons. This information 
identifies subject-specific strategies, so that pupils receive appropriate and effective guidance and 
support across the curriculum. Leaders collaborate with pupils to write individual learning plans 
(ILPs) that identify and set ambitious, but achievable, personal targets. These plans are reviewed and 
adapted regularly, so that they remain relevant and suitable. Pupils who have SEND make good 
progress in their work.

29. Pupils who speak English as an additional language (EAL) receive the individual support and help that 
they need. Teachers model language and conversations, so that pupils who speak EAL learn how to 
use English conventionally. Staff provide pupils who speak EAL with appropriate resources and 
teaching strategies. These include reduced, translated or enlarged text, highlighted vocabulary, 
sentence starters and the use of bilingual dictionaries. Pupils who speak EAL make good progress 
and learn to use English competently.

30. Leaders implement a well-planned programme of extra-curricular activities, so that pupils develop 
new and existing skills and interests. Pupils who want to be active choose from a wide range of 
sporting and physical activities and pursuits, including street dance, cricket and tennis. In mixed 
football activities, pupils work on coaching drills that develop their ability and confidence to keep 
possession of the ball in tight spaces. Pupils participate in a British sign language club and learn how 
to use sign language to greet and bid farewell. Pupils broaden their understanding of the principles 
of free speech and democracy by taking part in debating clubs and prepare speeches for and against 
a range of motions, such as whether mobile phones should be banned in schools.

The extent to which the school meets Standards relating to the quality of education, 
training and recreation

31. All the relevant Standards are met.
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Section 3: Pupils’ physical and mental health and emotional 
wellbeing
32. The school supports pupils’ physical and mental health and emotional wellbeing effectively. Leaders 

in the prep school teach pupils about strategies that help them to manage their emotions in weekly 
dedicated sessions. Older pupils participate in mental health first aid training and use the skills and 
knowledge this training provides to support younger pupils. Leaders arrange external workshops 
that provide pupils with guidance and support in managing their preparation for examinations 
positively. Staff plan academic, sporting, drama and musical lessons and activities carefully, so that 
pupils experience success and develop self-esteem and confidence. 

33. Leaders provide pupils with well-considered opportunities to develop their spirituality and 
understanding of moral responsibility. Pupils attend chapel services, during which they reflect, sing 
hymns and share community prayers. Pupils benefit from the school’s serenity garden, which 
provides them with a quiet and peaceful area where they can pause and reflect. Staff support pupils’ 
knowledge and understanding of moral responsibility in assemblies, chapel services and through the 
wider curriculum. For instance, pupils learn about social justice and explore the principles, purpose 
and history of human rights. 

34. Staff plan effective lessons in PSHE. The PSHE curriculum is well planned, so that pupils are prepared 
to take responsible decisions that promote their personal safety and wellbeing. Younger pupils are 
taught a range of breathing techniques to help them approach situations calmly. An external 
nutritionist visits the school to help pupils understand the advantages of eating healthily. Pupils 
learn about the onset of puberty and the risks of alcohol and drugs. Older pupils study the influence 
of media platforms, so that they learn to be discerning and cautious about the information they 
read, including when online.

35. Leaders include a suitable relationships and sex education (RSE) programme within the PSHE 
curriculum. Teachers plan activities that support pupils in learning how to develop and maintain 
respectful relationships. The school consults with parents about any potentially sensitive topics. 
Children in the early years learn about personal identity and the importance of respecting the views 
of others. Pupils learn about consent and coercion and explore the differences between positive and 
negative peer pressure. Older pupils learn about contraception and positive sexual health. 

36. Pupils participate in a broad physical education programme that supports their mental and physical 
health. Leaders provide a wide range of options and encourage pupils to select activities that align 
with their interests. For example, pupils may choose from traditional sports such as netball and 
rugby, alongside activities including yoga and dance. The school promotes inclusion by providing 
regular opportunities for pupils to participate in mixed-gender teams. Staff plan and deliver lessons 
that enable pupils to build on prior knowledge and progressively develop their sporting skills.

37. The value of respect underscores the school’s high behavioural expectations. Pupils understand the 
importance of behaving inclusively and supportively and the consequences of harmful and 
discriminatory actions. Leaders reinforce positive behaviour throughout the school. Children in the 
early years receive stickers that reward their diligent and kind actions. Pupils receive house points 
and staff send postcards to parents celebrating helpful and responsible behaviour. The school 
implements an appropriate anti-bullying strategy. Pupils know about different types of bullying and 
are confident that staff deal with any bullying incidents appropriately. Leaders maintain thorough 
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behaviour and bullying records. They track and analyse these carefully for any patterns or trends and 
take prompt and effective actions in response. 

38. Leaders in the early years plan a wide range of lessons and activities that support children’s 
development. Children ride tricycles and use suitable climbing apparatus to develop their agility and 
balance. Children show ambition and dexterity when they construct models out of appropriate 
resources. Staff provide guidance and support, so that children learn to respond well to new 
experiences and approach challenges confidently.

39. Appropriately trained boarding leaders foster a supportive boarding community. Leaders implement 
an appropriate induction process that helps new boarders to feel welcome and settle into boarding 
life. Staff consult with boarders, such as through house meetings, so that their boarding experience 
continues to be suitable. Boarding accommodation and laundry arrangements are managed 
appropriately. Boarders are provided with secure storage areas and opportunities to personalise 
their individual areas. They receive balanced and nutritious meals and a range of suitable additional 
food during boarding time.

40. Leaders implement appropriate health and safety procedures throughout the school, so that the 
school’s premises and accommodation are suitable for pupils. Pupils understand and practise the 
school’s lockdown procedure. Staff are trained appropriately, so that they know how to report any 
health and safety issues. Leaders conduct visual checks, take suitable actions when any concerns are 
identified and maintain appropriate health and safety records. 

41. The school’s arrangements to mitigate potential risks from fire are suitable overall. Fire safety 
equipment is serviced by a specialist external organisation. Pupils rehearse how to evacuate daytime 
and boarding accommodation, so that they know what to do in an emergency. However, leaders do 
not consistently address recommendations in the external fire risk assessment in a timely manner. 
Inspectors found, for instance, that leaders had not implemented recommendations to provide a 
policy about the use of digital charging leads in boarding houses or fitted suitable fire-resistant 
casing around fuse boxes. Leaders implemented these recommendations during the inspection.

42. Leaders ensure that pupils are supervised effectively. Staff remain alert, visible and approachable 
during breaktimes, so that pupils can seek help and support promptly, if required. The school 
maintains appropriate supervision ratios in the early years. A suitable number of staff supervise 
boarders during the evenings and at weekends.

43. The school provides appropriate first aid and medical provision for pupils. Boarding leaders consult 
closely with well-qualified medical staff, so that boarders’ first aid and medical needs are supported 
effectively. A sufficient number of staff have suitable first aid qualifications, including paediatric first 
aid training for those who work in the early years.

44. The school’s admission and attendance registers are maintained in accordance with current 
statutory guidance. Leaders and staff are alert to pupils’ attendance and take a range of effective 
actions to support and promote their positive attendance. However, at the start of the inspection, 
the attendance policy did not include the name and contact details of the senior attendance 
champion nor did it inform parents about the procedure to follow should their child be absent from 
school. Leaders rectified these oversights during the inspection. 
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The extent to which the school meets Standards relating to pupils’ physical and mental 
health and emotional wellbeing

45. All the relevant Standards are met.
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Section 4: Pupils’ social and economic education and contribution 
to society
46. The curriculum provides pupils with well-considered opportunities to develop an understanding of 

values such as tolerance, equality and inclusion and the diverse cultures that make up their school 
community and the wider world. Leaders have established partnerships with schools in Japan and 
Peru, enabling pupils to participate in online meetings in which they share and learn about each 
other’s traditions, education and cultures. Leaders actively promote equality, such as by celebrating 
Black History Month and International Women’s Day. The school hosts a leadership conference for 
women and invites a wide range of external speakers to share insights into their work and to inspire 
pupils’ aspirations. International boarders share aspects of their heritage with the school 
community, which broadens pupil’s understanding of cultural diversity. In art lessons, pupils create 
art pieces inspired by African culture and explore Aboriginal painting techniques, using symbols to 
narrate a story. As a result of well-considered opportunities such as these, pupils develop a mature 
view of others and are prepared well to make a positive contribution to British and global society.

47. Leaders provide opportunities for pupils to learn about monetary matters and gain an appropriate 
understanding of responsible finance. Children in the early years construct a model farm shop and 
use plastic coins and shopping tills to buy and sell their produce. Leaders organise enterprise days 
and arrange for business representatives to meet pupils in the prep school to discuss business plans, 
cost control and product placement. In PSHE lessons, older pupils learn about different types of bank 
accounts and how to look after money securely. Sixth-form pupils learn about personal budgeting, 
salaries, payslips and taxation.

48. The school provides an appropriate careers programme overall. Pupils in the prep school begin to 
learn about jobs and careers during their enterprise week. Sixth-form pupils receive individual 
guidance that informs them about a range of university and apprenticeship courses, gap year 
placements and immediate employment. They participate in work experience placements and learn 
about student finance and how to submit university applications. However, pupils in Years 7 to 11 do 
not receive a structured or suitably broad careers programme. These pupils attend careers 
presentations given by external speakers but receive limited careers guidance in their PSHE lessons. 
This means that pupils in Years 7 to 11 are not provided with sufficient information about potential 
career opportunities.

49. Leaders help pupils to prepare for their next steps both in and beyond the school. Children in 
Reception join pupils in Year 1 for a range of curriculum activities prior to joining the prep school. 
Leaders provide pupils in Year 9 with thorough guidance about their GCSE options, so that they 
make informed choices. Pupils in Year 11 attend sixth-form taster days and participate in a range of 
lessons to experience sixth-form expectations and teaching approaches. The school provides regular 
and well-planned opportunities for pupils to develop speaking skills and gain confidence when 
speaking in public. Pupils learn how to administer basic first aid. Senior pupils participate in a road 
safety awareness course that helps them to prepare to drive on public roads responsibly.

50. Pupils learn about law and order and the importance of acting in a responsible and respectful 
manner. In the early years, children consider a range of scenarios and debate whether actions taken 
are right or wrong. In history lessons, pupils explore how the legal system has evolved over time. 
Pupils in the sixth form are provided with clear guidance, so that they understand the consequences 
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of unlawful behaviour. Pupils visit a local crown court in order to deepen their knowledge about the 
English judiciary system. 

51. Leaders in the early years provide well-planned opportunities for children to learn how to work with 
others kindly and inclusively. Children help their teachers to put away resources after creative and 
breaktime activities. In lessons, children follow instructions carefully and raise their hands when they 
want to ask questions. They share resources and collaborate well during lessons. At mealtimes, staff 
support children in learning to demonstrate courteous manners and engage in positive 
conversations. 

52. The school provides pupils with a range of impartial opportunities to learn about democracy, politics 
and British institutions. A cross-party Parliamentary representative visits the school to inform pupils 
about Parliament and the role of government. Pupils learn that democracy underscores the British 
political system and provides society with the right to speak and vote freely. Pupils learn about 
Marxism in sociology lessons and debate how social factors influence political ideology. Members of 
the police and fire services speak to pupils about their work in local communities. Representatives 
from the National Health Service (NHS) visit the school to help pupils understand the role of the 
NHS. 

53. The school provides pupils with appropriate opportunities to undertake positions of responsibility. 
All pupils in Year 6 apply for, and are appointed as, prefects, enabling them to act as positive role 
models. In the senior school, pupils take on a range of leadership roles and further develop their 
public speaking and leadership skills. For example, senior prefects fulfil an ambassadorial role, 
including presenting to parents of prospective pupils at open days. House and sports captains 
contribute to the organisation of competitive activities and encourage younger pupils to participate. 
Pupils also serve on school and boarding councils, where they meet with staff to represent the views 
of the wider school community.

54. Pupils develop a secure understanding of social responsibility and learn that it is supportive, kind 
and inclusive to provide service to others. Children in the early years make wrapping paper to 
support the work of a charity that helps communities in less developed countries. Older pupils 
regularly visit local residential homes, where they spend time conversing with elderly residents. 
Senior pupils are appointed as charity prefects and work with staff to organise charitable events 
within the school, including fundraising initiatives for local foodbanks and refuge charities. Leaders 
enhance pupils’ understanding by inviting representatives from these organisations to deliver 
assemblies about their work. 

The extent to which the school meets Standards relating to pupils’ social and economic 
education and contribution to society

55. All the relevant Standards are met.
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Safeguarding
56. Leaders and staff provide a robust and thorough safeguarding culture. The safeguarding and other 

related policies are written clearly, reviewed appropriately and reflect current statutory guidance. 
Governors provide effective oversight of the school’s safeguarding practices, including through 
meeting with safeguarding leaders and staff and checking the single central record of appointments 
(SCR).

57. Staff receive effective safeguarding training, including at induction, so that they have a confident 
understanding of the school’s safeguarding procedures. Training includes the latest updates to the 
‘Prevent’ duty, so that staff understand the dangers of extremism and radicalisation. Staff have a 
secure understanding of different forms of child-on-child abuse. They know how to respond to and 
report any low-level concerns relating to adults who work at the school. Leaders meet with staff to 
share any safeguarding concerns, so that pupils are supported consistently and effectively. 

58. Leaders with responsibility for safeguarding are trained effectively for their roles. They maintain 
constructive links with local safeguarding partners and refer safeguarding concerns to them when 
required. Safeguarding leaders meet regularly to discuss any vulnerable pupils, so that the decisions 
and actions they take are appropriately considered. Leaders keep clear and detailed safeguarding 
records that reflect current statutory guidance.

59. The school implements appropriate systems that enable pupils to seek support and guidance. Pupils 
understand these systems and recognise the importance of sharing any concerns. For example, 
younger pupils have access to ‘chatter boxes’ in their classrooms and older pupils can use a quick 
response (QR) code and a dedicated email address monitored by safeguarding leaders.

60. Leaders in the early years understand and adhere to the specific safeguarding requirements that 
relate to working with young children. Staff monitor children closely when they are eating and 
remain alert to the dangers of choking. Adults are reminded about the school’s digital policy when 
visiting the early years premises.

61. Leaders implement thorough safeguarding procedures for boarders. They consult appropriately with 
educational guardians to ensure that boarders’ wellbeing is promoted effectively. Leaders have 
established clear systems for boarders to seek support and guidance, if required. Boarders have 
access to a suitable independent person and know how to make contact, should they need to.

62. The school supports pupils’ understanding about the importance of using online platforms 
responsibly. Pupils learn about online safety in PSHE and computing lessons and on digital 
awareness days. Younger pupils learn to protect personal information and to inform a trusted adult 
about any concerning online activity. Older pupils are taught to maintain an inclusive online 
presence and understand that sharing images without consent is against the law. The school 
implements a robust internet filtering and monitoring system. Alerts are quickly investigated and 
recorded by senior staff.

63. Leaders carry out all required pre-employment checks on adults before they begin working at the 
school. These checks are accurately recorded on a suitable SCR. Leaders receive specific training, so 
that the school’s recruitment procedures are appropriately managed.
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The extent to which the school meets Standards relating to safeguarding

64. All the relevant Standards are met.
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School details
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Information about the school
65. St Joseph’s College is a co-educational independent day and boarding school situated in Ipswich, 

Suffolk. A board of governors provides oversight of the school’s work. The school comprises four 
sections: a nursery, for children in the early years; the prep department, for pupils in Years 1 to 6; 
the senior section, for pupils in Years 7 to 11; and a sixth form, for pupils in Years 12 and 13.

66. Pupils may board from Year 5. Boarders are accommodated in two boarding houses situated on the 
main school site.

67. There are 30 children in the early years, who are taught in one Nursery and one Reception class.

68. The school has identified that 125 pupils have special educational needs and/or disabilities. A small 
proportion of pupils in the school have an education, health and care plan.

69. The school has identified that 55 pupils speak English as an additional language.

70. The school states that it aims to provide an environment that inspires pupils to reach their potential. 
Guided by its Christian values, the school seeks to support the needs of each pupil’s mind, body and 
spirit through the provision of an all-round education. The school endeavours to give equal 
importance to academic achievement, intellectual curiosity, collaboration and resilience.
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Inspection details
Inspection dates 28 to 30 April 2026

71. A team of six inspectors visited the school for two and a half days. 

72. Inspection activities included:

 observation of lessons, some in conjunction with school leaders

 observation of registration periods and assemblies

 observation of a sample of extra-curricular activities that occurred during the inspection

 discussions with the chair and other governors

 discussions with the headteacher, school leaders, managers and other members of staff

 discussions with pupils

 visits to the learning support area and facilities for physical education

 visits to boarding houses accompanied by pupils and staff

 health and safety tour and scrutiny of related documentation

 scrutiny of samples of pupils’ work

 scrutiny of a range of policies, documentation and records provided by the school.

73. The inspection team considered the views of pupils, members of staff and parents who responded 
to ISI’s pre-inspection surveys.
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How are association independent schools in England inspected?

 The Department for Education is the regulator for independent schools in England.

 ISI is approved by the Secretary of State for Education to inspect independent schools in England, 
which are members of associations in membership of the Independent Schools Council.

 ISI inspections report to the Department for Education on the extent to which the statutory 
Independent School Standards, the EYFS statutory framework requirements, the National 
Minimum Standards for boarding schools and any other relevant standards are met. 

 For more information, please visit www.isi.net.

Independent Schools Inspectorate

CAP House, 9-12 Long Lane, London, EC1A 9HA 

For more information, please visit isi.net




